


2016 UMWA EMPLOYER BENEFIT PLAN 

2016 UMWA EMPLOYER BENEFIT FUND ADMINISTRATION (Employer Plan) 
INTRODUCTION 

This Benefit Plan ("the Plan") for United Mine Workers of America ("UMWA") Represented 
Employees of (Name of Employer) (the "Employer") and Pensioners of the 
Employer has been established pursuant to the provisions of Article XX of the National 
Bituminous Coal Wag'e Agreement of2016. 

The Plan provides health and vision care for Employees and Pensioners of the Employer and 
their eligible Dependents, and life insurance and accidental death and dismemberment insurance 
for Employees of the Employer. These benefits are provided by (Name of 
Employer)_through insurance carriers, professional contract administrators, and/or the UMW A 
Health and Retirement Funds. 

Each eligible Employee and Pensioner of the Employer will receive an identification card. 

ARTICLE I - DEFINITIONS 

The following terms shall have the meanings herein set forth: 

(1) "Employer" means _ ______ ___ (lnsert Employer's Name)_. 

(2) "Wage Agreement" means the National Bituminous Coal Wage Agreement ("NBCWA'') 
of 2016 and any conforming "me too" agreement that includes, among other things, an obligation 
to contribute to each of the UMWA Health and Retirement Funds at the rates set forth in the 
NBCWA of2016. 

(3) "Plan Administrator" shall be the Employer or as designated by the Employer. 

( 4) "Employee" shall mean a person working in a classified job for the Employer, eligible to 
receive benefits hereunder. 

(5) "Pensioner" shall mean a fotmer Employee of the Employer who is receiving a pension 
from the UMW A I 974 Pension Plan, and whose last signatory employment was with the 
Employer, other than: 

(i) a person receiving a deferred vested pension based on less than 20 years of credited 
service 

(ii) a person receiving a pension based in whole or in part on years of service credited 
under the terms of Article II G of the I 974 Pension Plan, or any corresponding paragraph of any 

-2- __ ) 






































































































